NTA DA
‘__'g\\’a I /,y/J V

& MUNICIPALITY
: <

S
)
hd (2
o

4/3/1

NOTICE NO. 23 OF 2021
5 STAFF VACANCY

Applicants are invited from candidates who consider themselves as suitably qualified persons for
the appointment on the position/s listed on this circular.

DEPARTMENT : Technical Services
POST . Manager: Network & Protection
GRADE . Task Grade 16

SALARY SCALE : Minimum: R 540 348 per annum at a Total Remuneration
Package of R 985, 604.00
Maximum: R 701 417 per annum at a Total Remuneration
Package of R 1,253, 933.35 per annum.
(salary negotiable subject to certain conditions)

REQUIREMENT

Grade 12

BSc Degree or BTech : Electrical Engineering or relevant electrical qualification at NQF Level
7
At least 5 years relevant experience of which 2 years must be at managerial capacity;
Registration as Professional engineer or Professional Technologist;

Government Certificate of Competence;

Valid driver’s license is essential; and

Computer Literacy.

DUTIES

Manage and control the key performance and result indicators associated with the
provisioning and maintenance of electrical infrastructure services.

Manage the operations and maintenance of all electricity networks in failure/outages.
Manage and control technical aspects on implementation of projects;

Manages and controls outcomes associated with utilization, productivity and performance of
personnel within Networks and Protection section.

Develop, implements, review and monitor long term planning and strategies;

Build and maintain stakeholder relations within the scope of work.

Recommends consumer account adjustments to finance;




Prepares capital and operating estimates (project costs) and controls expenditure against the

approved budget allocations
Approves and monitors project plans for maintenance and construction.

Enquiries may be directed the Staff Provisioning Office at 047 501 4102/4008/4100/4110/
4386 (Munitata Building, Mthatha).

PLEASE NOTE:

1.

Preference will be given to suitable qualified person in line with the employment equity act and
approved employment equity plan of KSD Municipality. Applicants from designated groups
are encouraged to apply especially women and people with disabilities.

Applicants should submit their applications together with covering letter, CV'S and certified
copies of their qualifications, academic record, [ Matric certificate must also be attached] ID-
document and Driver’s licence [ where applicable].

Faxed and e-mail applications are not accepted, APPLICATIONS RECEIVED AFTER THE
CLOSING DATE AND TIME and applications without certified copies of documents will strictly
not be considered.

Canvassing for appointment to the positions and corroborating proof thereof will result in
disqualification of a candidate.

Appointment will be subjected to compulsory pre-employment screening in the form of
determining the validity of qualifications, current and previous employment reference check,
criminal checks and competency assessment (where applicable). Applicants in possession of
foreign qualification/s must attach a certificate of evaluation from SAQA.

Due to the large number of applications we envisage to receive, applications will not be
acknowledged. Should you not be contacted after 30 days from the closing date of the
advertisement, please consider your application unsuccessful.

CLOSING DATE: NOT LATER THAN FRIDAY 09 JULY 2021 AT 16HOO.

The Council reserves the right to appoint or not to appoint any candidate if in its view no
suitable candidate could be found.

Applications must be forwarded to:

Office 312 Archives and Registry, third Floor, Munitata Building or Post to: The Director
Corporate Services KSD Local Municipality. P. O .Box 45. MTHATHA 5099.
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